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The Center for Stress-related Diseases Control and Prevention was established in April 2016 in response to the Official Program Guideline for the Prevention
of Death from Overwork (approved by the Cabinet in July 2015) in the Act for the Promotion of the Prevention of Death from Overwork (implemented in
November 2014). These guidelines state that "in order to contribute to the formation of a comfortable and less stressful working environment, the center will
enhance and strengthen the human resource development of occupational physicians and other occupational health staff through collaboration with the
University of Occupational and Environmental Health, Japan, and the Center for the Promotion of Occupational Health.”

The Center provides training and produces training materials for the development of human resources capable of responding effectively to
measures to prevent deaths from overwork, and for the prevention of stress-related diseases.
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Occupational Health Seminar for Prevention of Overworking Death Occupational Health Seminar for Prevention of Overworking Death
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The Institutional Research Center was established in April 2020, in order to provide data and analysis required to progressively assess the goals and
projects that are associated with education and research in the university, and to support the Plan-Do-Check-Act (PDCA) cycle that is appropriate
for university-wide education and research activities.

The center collects and analyzes various data from each department of the university, provides feedback on analysis results upon requests from the
departments, and proposes feedback for improvements.
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The Center for Research of the Aging Workforce was established in April 2021 with the aim of preventing the increasing number of accidents in the
workplace associated with an aging workforce, and of responding to new issues arising from changes in industrial structure.

The Center promotes university-wide research specific to the aging workforce by coordinating research across university departments. The aim is to
train relevant specialists by providing education and training related to occupational health and the aging workforce.

%@ENCTN\—WVdNVHA¢W—%m%%m\—WVdﬁW%ﬁ|

— I\ SRR B - R I — R T 0 —\— QU S-Ke

e



